Imperial Valley Regional Occupational Program
Health Courses Employer Advisory Board
Minutes of March 13, 2011

Introduction of members and guests:  Mr. Phil Villamor called the meeting to order at 12:45 p.m.  Self-introductions were made with the following were present:

Voting Members:
Rebecca Agundez
R.N., Imperial Valley College



Collene Mars

PHN Manager, I.C. Public Health Department



Carlos Ramirez

Administrator, Accentcare




Adriana Ramirez
Nursing Supervisor, I.C. Public Health Department




Irma Smith

Pioneers Memorial Healthcare District




Laura Sperber

RN, CHN, Fresenius Medical Care




Maria Diaz

Accentcare




Maria Aguilar

ARC of Imperial Valley




Cristina Garcia

ARC of Imperial Valley




Laura Hartsock

Nursing Department, Imperial Valley College

Non-Voting Members: Mary Cavasos

Instructor, IVROP
Reyna Saldana

Instructor, Imperial High School

Lupita Rodriguez
Program Manager, IVROP




Phil Villamor

Program Coordinator, IVROP




Diane Harris

Guidance Technician, IVROP

Purpose of meeting/announcements:  Mr. Villamor explained the purpose of the meeting was to obtain input from business members on what should be taught in the ROP programs to help better prepare students for the workforce.  

Ms. Lupita Rodriguez announced IVROP had started a class of 20 adults to train Physical Therapy Aides.

Review and approval of minutes:  Ms. Mars made a motion to approve the minutes of the November 2, 2010 meeting as presented.  The motion was seconded by Ms. Smith and carried unanimously.
CAROCP Business Membership:  Ms. Harris explained the purpose of the California Association of Regional Centers and Programs (CAROCP).  He invited members to join the association free of charge using the enrollment form provided or online through the website link printed on the agenda.

Related labor market analysis to confirm high wage/significant wage increase opportunities:


a) Labor market analysis and discussion of industry trends:  Mr. Villamor reviewed the labor market data for Imperial County 2006-2016.  

b) Discussion on internship/employment opportunities:  Ms. Sperber announced a new branch of Fresenius Medical Care was opening and would provide a minimum of 30 new healthcare jobs.  She stated she is currently recruiting new Certified Nursing Assistants for a 10-12 week training program for certified ‘Patient Care Technicians’.  This is paid on the job training that leads to National Certification.  The pay rate for these positions is $11.00-13.50 per hour. Her company also provides tuition assistance for employees continuing their education in the Healthcare fields. Mr. Ramirez reported that Accentcare has had an opening for an Occupational Therapist for three years and have not been able to fill it due to lack of applicants.  He added that Physical, Speech, and Occupational Therapist are needed in Imperial Valley. Ms. Smith reported job opportunities for nursing students at Pioneers Hospital in the 20/40 program.
c) Review industry certifications: Ms. Sperber explained the training and national exams required to obtain a Patient Care Technologist certification. 
d) Validate need for training in area/non duplication: Ms. Hartsock said training in the Healthcare fields offered by IVROP needs to continue.  She stated Imperial Valley College has cut the number of classes offered in all fields and more healthcare training is always needed. Mr. Ramirez said male nurses are always highly valued and suggested contacting <Discovernursing.com> for advertisements and recruitment tools to use to increase enrollment of males in the nursing classes.
Review of relevant data:  Mr. Villamor reported that 2, 113 students had completed IVROP programs last year with an 80% positive placement rate.

Review required skills for certificates of competency:  Mr. Saldana reviewed the competencies for the Certified Nursing Assistant program.

Review assessment procedures:  Ms. Cavasos reported she used written tests to assess her students in Medical Terminology and Pharmacy Technician classes.  Ms. Saldana stated she assesses her students with written tests, oral presentations, and practical skills demonstrations.
Discussion on identification and creation of postsecondary scholarships:  Ms. Smith reported three full Nursing scholarships were available through Pioneers Hospital.  Mr. Ramirez said he had success applying for scholarships online through the California Health Professions website.  Ms. Harris informed the members of the IVROP website link to scholarships.  She reported last year IVROP issued 12 scholarships totaling $9000.00 and the amount for this school year had been increased.  She directed the attendees to the IVROP website for scholarship applications and information.
Suggestions and recommendations:  Ms. Sperber recommended adding computer skills to the competency certificate since these skills are required of new hires. She also suggested volunteer hours should be stressed to the students as a path to future employment. 
Motion to continue the operation of the program:  Mr. Ramirez made a motion to continue the program.  The motion was seconded by Ms. Mars and carried unanimously. 

Time and date of next meeting:  Ms. Harris announced the next meeting would be in the fall of 2011.

Adjournment:  Mr. Villamor adjourned the meeting at 2:00 p.m. 
