Imperial Valley Regional Occupational Program

Food Technology and Culinary Arts Employer Advisory Board

Minutes of April 21, 2010

Introduction of members and guests:  Mr. Torres called the meeting to order at 3:45 pm and thanked everyone for attending. Those present were:

Members:  Sam Rea, Owner, Domino’s Pizza

                   Annette Rea, Owner, Domino’s Pizza

                   Jill Cicinelli, Owner, Cicinelli’s Restaurant

                   Anna Teague, Food Service Manager, Central Union High School

                   Gilbert Venegas, Assistant Food Service Director, Southwest High School

Others:     Barbara Stensgard, Instructor, Imperial High School

                  Sue Ramsey, Instructor, Southwest High School

                  Katherine Mounts, Instructor, Calipat High School

                  Rosa Maldanado, Counselor, Southwest High School

                  Stephanie Castillo, Counselor, Imperial High School

                  Juanita Diaz, Employment Specialist, Employment Development Department

                  Luis Torres, Project Coordinator, Imperial Valley Regional Occupational Program

                  Debbie Burquist, Guidance Technician II, Imperial Valley Regional Occupational Program

Purpose of meeting/Announcement-12th Showcase & Recognition Ceremony:  Mr. Torres explained the purpose of the meeting was to get business partners’ input and recommendations on what should be taught in the ROP programs to help better prepare the students in the programs.  He announced that the showcase and recognition ceremony was a huge success and thanked the teachers for their participation.  Mr. Torres invited everyone to the “Steppin’ with the Starz” event and he stated that the money raised was to assist students with scholarships.

Review and approval of minutes:  A motion was made by Ms. Teague and seconded by Mr. Venegas to approve the October 28, 2009 minutes. The motion carried unanimously.

CAROCP Business Membership:  Mr. Torres explained the purpose and the benefits of the CAROCP membership and he invited members to join this free association.

Related labor market analysis to confirm high wage/significant wage increases:

a) Labor market analysis and discussion of industry trends:  Mr. Torres reviewed the 2006-2016 Imperial County Projection Highlights statistics that was provided by the Employment Development Department.

b) Discussion on internship/employment opportunities:  Mr. Rea stated he had hired some new employees and his sales had slightly increased. He said his healthier pizza menu has done really well with sales. Ms. Cicinelli reported that within her business she had a high turnover with employees and their work ethics were not good. She stated that she hired through Arbor’s On-the-job training program and they pay for the first 125 hours of training. Ms. Cicinelli said she would be needing cooks and they could be trained by her.  Ms. Rea announced that she had a positive experience with Ms. Stensgard’s four former students.  She stated they had done a great job while they were employed with Domino’s Pizza. Ms. Diaz reported that currently the EDD office had a job opening for a cook at $2261.00 a month and this position was at the prison.   

c) Review industry certifications:  Ms. Stensgard announced that she had completed and passed her Serve Safe certification process. Ms. Cicinelli reported that every food establishment had to have an employee with this certification. Mr. Venegas stated he would be teaching a Serve Safe training class in August for Central Union High School District kitchen employees.

d) Validate need for training in area/non duplication:  Ms. Cicinelli stated that this training is much needed in the Imperial Valley.  

Review of relevant data:

a) Number of graduates from previous year:  Ms. Burquist announced that ROP conducts a follow-up every year to find out what the former students were doing and ROP always had an 83% average placement rate which means they are doing something positive in their life.

b) Annual review of students who met established skill certificate criteria:  Mr. Torres reviewed the Completers/Follow-up report for 2007-08 and he stated that 1,488 students completed the program. 

Review required skills for certificates of competency:  Ms. Burquist stated that the skills for certificates of competencies were used to create a certificate for each student and each teacher determined who had earned the certificate. 
Review assessment procedures:  Ms. Stensgard reported that her students run a cafeteria on Tuesdays and Thursdays and this was a major part of her assessment. She said she used participation and performance on the job as another part of her assessment. Ms. Mounts stated she used written tests and their lab experience as a way of assessing her students and she used the funbrain.com web site as a learning tool for practicing money transactions. Ms. Ramsey announced that she assessed her students through written tasks, homework and report writing.
Discussion on identification and creation of postsecondary scholarships:  Ms. Castillo announced that April 16, was the deadline for students to apply for any of the four ROP scholarships.  Mr. Torres stated that Job Corp. had a Culinary Program and a recruiter could be contacted through the One-Stop.
Suggestions and recommendations:  Ms. Cicinelli suggested stressing work ethics and exposing students on handling money transactions. She said within her business this was a huge problem.  Ms. Diaz recommended students having two contact phone numbers and an e-mail address on their resume as well as their application.  She said their contact phone number should have a professional phone message.  Ms. Burquist announced that in each of ROP’s course outline there is an employment component consisting of; how to fill out a job application, interview techniques and resume writing and each student should be exposed to these resources.
Motion to continue operation of the program:  A motion was made by Ms. Cicinelli and seconded by Ms. Rea to continue the operation of these two programs. The motion carried unanimously.  

Set date and time for next meeting:  Mr. Torres stated that the next meeting would be in the fall of 2010.

Adjournment:  The meeting was adjourned at 4:40 pm.
