Imperial Valley Regional Occupational Program

Fire Science Employer Advisory Board

Minutes of October 14, 2009

Introduction of members and guests:  Ms. Collins called the meeting to order at 11:45 p.m.  She thanked everyone for attending.  Self-introductions were made with the following present:

Members:  Steve Wilson, Battalion Chief, El Centro Fire Department

                   Travis Adeboi, Reserve Firefighter, Imperial County Fire Department

                   Raymond R. Lorea, Reserve Firefighter, Imperial County Fire Department

                   Diego Galindo, Reserve Firefighter, Imperial County Fire Department

                   Rodney R. Fischer, Firefighter/Paramedic, Imperial County Fire Department

                   Edward Villa, Fire Captain, Imperial County Fire Department

                   Daniel Martinez, Reserve Firefighter, Imperial County Fire Department

                   Richard Burns, Battalion Chief/Training Officer, El Centro Fire Department

                   Sal Flores, Firefighter, Imperial County Fire Department

                   Joe Seaman, Chief, Imperial County Fire Department

Others:     Robert Malek, Instructor, Imperial High School

                  Juan Benito, Program Supervisor, Imperial Valley Regional Occupational Program

                  Stephanie Collins, Tech Prep Manager, Imperial Valley Regional Occupational Program

                  Debbie Burquist, Guidance Technician II, Imperial Valley Regional Occupational Program

Purpose of meeting:  Ms. Collins explained the purpose of the meeting was to have business partnerships provide input and recommendations on what should be taught in the ROP program to help better prepare the students for the workforce.

Review of minutes:  The March 24, 2009 minutes were reviewed as presented.

CAROCP Business Membership:  Ms. Collins explained the purpose and benefits of the California Association of Regional Occupational Centers and Programs and she encouraged members to join.

Brief course description:  Ms. Collins stated that the flyer would be used for marketing purposes. No changes were made.

Related labor market analysis to confirm high wage and/or significant wage increase opportunities:

a) Course outline and hours of instruction:  Mr. Seaman suggested stressing the importance of interview techniques for high school students.  Ms. Burquist stated that in every ROP course outline there is an Essential Employability Skills/Career Preparation Standards component that covers interview techniques, job applications, and resume writing.  Mr. Malek said he covers applications with the students that specifically pertain to firefighters and Ms. Burquist assisted on the other areas.

b) Alignment of Content Standards and Model Career Technical Education Standards adopted by the California Board of Education:  Ms. Collins announced that the goal for ROP teachers would be working towards aligning the course outline with the Career Technical Education (CTE) Standards.  Ms. Collins explained CTE standards were developed by industry and adopted by the California State Department of Education. She said these standards were also cross referenced with academic standards; making it apparent how subjects such as math, reading and science are integrated within the course.  

c) Review of course sequence:  Ms. Collins reported that ROP was required to develop a program of study (POS) and she shared a draft copy of what had been developed for the Fire Science course.  Ms. Collins said that the POS is a tool for counselors and students to better understand the course requirements for jobs within the Public Service Industry Sector:  Protective Services Pathway.  Mr. Burns suggested adding to the POS that the ROP Fire Science certificate would be accepted at the El Centro Fire Department in lieu of the Fire Fighter I certificate.  Mr. Malek stated that every department has their own requirements and criteria.  

Review of textbooks, instructional materials and equipment needs:  Mr. Malek reported that he used the Basic Essentials 5th edition textbook and he mirrored IVC’s Fire Academy program.   He stated that the Imperial School District would be a partner with local fire departments for the purchase of a burn simulator trailer. 

Review of relevant data:  

a) Current enrollment:  Mr. Malek reported 26 students total enrolled in the course; 22 high school students and 4 adults.  Mr. Malek announced that the Imperial County Fire Department had an ongoing hiring process.  

b) Other relevant data from industry:  Mr. Burns announced that the El Centro Fire Department had one opening for an entry level firefighter.  He stated that an Associates degree was not required.  He suggested ROP high school seniors take the IVC math and English placement tests  as soon as possible, and to use the results to implement  strategies for improving their skills in writing, math and communication, prior to applying for  jobs at local  fire departments.

Ms. Burquist stated some students, who are not interested in a career in fire science, enroll in the course just for the extra credits it provides.  However, through class participation and the mentoring influence of the instructors, students change their focus from credits towards a possible career in the Public Service Industry sector.

Mr. Malek said his goal would be to better prepare the students for entry and success in the Imperial Valley College’s Fire Academy.  The ROP course does not take the place of the Academy, but helps equip students for the transition to the more technical and mechanical aspects of the industry offered though the Academy. 

Mr. Wilson announced that the firefighter application process needed to be updated.  He stated the bottom-line requirement for applicants is EMT certification. Mr. Wilson said that student completion of the Fire Academy also meets minimum requirements.
Mr. Seaman said that his department would be working on rewriting the qualifications for firefighters.

Mr. Flores announced the possibility of students using free on-line standardized testing for firefighters.

Suggestions and recommendations: Mr. Burns stated that students needed to be better prepared for the real world. He said implementing real world applications and scenarios within the curriculum will help students apply basic math, reading, and writing skills.   Mr. Burns reported that departments are looking for applicants with strong skills in critical thinking.
IVROP Alumni:  Ms. Collins stated that IVROP has recognized alumni at their annual showcase and she asked members for suggestions and nominations.  

Motion to approve curriculum:  A motion was made by Mr. Burns and seconded by Mr. Villa to approve the Fire Science curriculum as presented.  The motion was carried unanimously.

Set date and time for next meeting:  Ms. Collins announced that the next meeting would March 23, 2010 at 11:30 a.m.
